
  
 

Legislative Priorities Presented by 
Area Lawmakers at Next Meeting 

One of the important activities of the League of 

Women Voters is to be mindful and to create awareness 

among New Mexico’s lawmakers regarding important 

legislation.  At the next LWVSNM meeting, our local 
legislators will hear about the League’s interests, and they 

will present what their priorities will be for the 2022 

session.  The session runs from Jan. 18 through noon on 

Feb. 17.  

Voter Services Chairwoman Dale Yeo said all 

local lawmakers have been invited to attend the yearly 

legislation conversation. It will be held via Zoom, 

beginning at 2:00 p.m., Saturday, Dec. 4.  Please attend! 

 The 2022 session will be 30-days in length, a short 

session dealing with financial matters only. And 
remember that many committees and the House and 

Senate meetings are online at www.nmlegis.gov.   
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Dear LWVSNM Members, 

Thank you to all of the participants at our 

November 13th meeting for generating ideas for 

actions to foster diversity in our League.  The small 

group conversations provided useful action ideas for 

the coming year.  Ideas included League members 

“hanging out” at community centers 

in colonias and small towns, having 

internal consciousness-raising edu- 

cation, joining activities with other  

organizations, and offering a paid  

practicum/internship experiences for 

youth.  Several groups suggested  

offering to share our services that  

includes drafting a document that 

describes our studies/committees and 

membership on them.  We could let the public know 

the important work that we do, including official 

observation at the United Nations.   

The Board discussed ways to improve the 

conversation process with future meetings about 

fostering diversity.  The first action the Board is 

taking is to learn more about diversity; continue to 

raise our own consciousness.  If you are interested in 

joining the process, please let us know. 

The State League Board meeting on Saturday, 

November 20 was very productive.  Our own Kathy 

Brook was elected as First Vice President of the State 

League.  That job description includes becoming the 

president when the term for the current president 

ends.  Congratulations, Kathy! 

There was discussion about local Leagues 

meeting to discuss concurrence on the California 

League’s position on criminal justice.  We hope our 

January 8 general meeting will include local 

information about criminal justice and discussion of 

the California position.  (Please look for it in this 

Voter and review it.)  There was also discussion and 

action taken by the State Board on concurring with a 

LWVUS Healthcare position, initiated by the LWV  
 

      

 

Co-Presidents’ Messages 
 

 

—Co-Presidents’ remarks continued on next page 

of New York.  The State Board did concur with the 

position and asked that local Leagues discuss the 

position and take action to concur or not.  Another 

position previously discussed by the State Board was for 

the Universal High-Speed Internet Access (Digital 

Equity) and Community Access position at the LWVUS.  

Several states, including New Mexico, have already 

concurred with the position and our State Board passed 

a motion recommending that LWVNM put this position 

on the agenda for the 2022 LWVUS Convention.   
 

 
Eileen VanWie

http://www.nmlegis.gov/


     

 

Co-Presidents’ Messages (cont.)  
a motion recommending that LWVNM put this position 

on the agenda for the 2022 LWVUS Convention.   

The NM League Tribal Law Study is progressing, 

with a goal to conclude it in March or April 2022.  The 

State League wants to develop a statement of support for 

tribal sovereignty.  Our local League plans to discuss the 

study at our general meeting in March. 

The LWVUS launched its No More Excuses 

action in August and have held peaceful demonstrations 

at the White House, advocating for the President to stand 

up for voting rights.  US League leaders estimate 265 

arrests of activists have been made since August, 

including LWVUS CEO Virginia Kase Solomon and 

President Deborah Ann Turner.  Hopefully this inspires 

you to contact our elected officials, encouraging them to 

pass the Freedom to Vote Act and the John Lewis Voting 

Rights Advancement Act.     

With warm regards, 

—Eileen VanWie 

 

Dear LWVSNM Members, 

In case you have time during this busy season, 

below are some League updates. 

Redistricting:  What Can You Do?  LWV NM is 

pleased with the work of the Citizens Redistricting 

Committee (CRC) in creating three maps 

each for the Congressional, senate and  

house legislative districts and the Public 

Education Commission. You are encour- 

aged as an individual to contact your  

legislators and/or to write letters-to-the-  

editor in support of:  

• honoring the letter and the spirit of  

the Open Meetings Act by conducting  

deliberations about the maps in public, 

• explaining any deviations of the maps it adopts from 

those forwarded to the legislature by the CRC, 

• complying with the Voting Rights Act, avoiding 

partisan gerrymandering, and avoiding favoritism 

toward incumbents. 

You can also watch for actions by the Doña Ana 

County Commission and the City of Las Cruces as they 

conduct their own redistricting within the next few weeks. 

 

 

 

 

 

 

 

Upcoming Calendar Events 
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LWVSNM 
P.O. Box 15142 • Las Cruces, NM  88004 

575.524.VOTE (8683) • www.lwvsnm.org 
                    

2021/22 LEAGUE OF WOMEN VOTERS OF  
SOUTHERN NEW MEXICO BOARD: 
 

Kathy Brook & Eileen VanWie – Co-Presidents 
Laura Castille – Vice President 
Johnnie R. Aldrich – Secretary 
Mary Flynn  – Treasurer 
Dale Yeo – Voter Services Director 
OPEN – Youth Engagement Director 
Nancy Stanton  – Membership Director 
Jo Galván Nash – Public Relations Director 
Marjorie Burr (chair) and Priscilla Parrish  –   
   Nominating Committee  

NOVEMBER 2021 
 

Nov. 28 through Dec. 6 – Chanukah 
 

Dec. 1 – Rosa Parks Day  

On Dec. 1, 1955, after a long day at  

work, Rosa boarded a bus in  

Montgomery, AL. 
 

Dec. 1, Wed.: LWV Affordable Housing Committee, 

3:30 pm, contact Beth Bardwell for information/ 

Zoom link.  
 

Dec. 4, Sat.: LWVSNM General Meeting, 2 pm, Annual 
Conversation with Local Legislators, Zoom 

 

Dec. 6, Mon.: Short Board Meeting, 12:00 pm, Zoom 
 

Dec. 7 – National Pearl Harbor Remembrance Day 
 

Dec. 10 – Human Rights Day 
 

Dec. 15 – Bill of Rights Day 
 

Dec. 15, Wed. – Deadline to donate holiday gifts to La 

Casa families (contact Jo Galvan Nash if interested) 
 

Dec. 20, Mon.: Regular Board Meeting, 5:30 pm, Zoom 
 

Dec. 25, Sat.: Christmas 
 

 

  

 

Affordable Housing Many thanks to League member Rosa Morales for arranging for members of the 

LWVSNM Affordable Housing Committee to participate in a Doña Ana Communities United/Communidades Unidas 

de Doña Ana event focused on the Branigan Cultural Center exhibit on urban renewal in Las Cruces.  It was a good 

opportunity to learn from portions of our community with whom we may not connect regularly and to let them know 

of our interest in affordable housing. 

Best wishes for the holiday season, 

—Kathy Brook, Co-President 

 

 
Kathy Brook 

 

http://www.lwvsnm.org/
https://www.history.com/topics/black-history/rosa-parks
mailto:betbardwell@gmail.com
https://nationaldaycalendar.com/human-rights-day-december-10/
https://nationaldaycalendar.com/bill-of-rights-day-december-15/
mailto:jogalvan.nash@gmail.com
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This year, the LWVSNM has 

discussed the importance of collaborating 

with other civic groups and organizations 

and exchanging ideas on issues that are 

important to the League and to the 

community. Recently, several League 

members attended an Urban Renewal 

Exhibition and a meeting where members of 

the LWVSNM Affordable Public Housing 

Committee and the Doña Ana Communities 

United (DACU) attended. The event was 

sponsored by Kari Bachman, DACU 

Executive Director.  

The agenda included the viewing of 

the exhibit inside the Branigan Cultural 

Center, followed by a conversation about 

past urban renewal projects and the effect it 

had on residents. Refreshments were 

provided and some time was provided for 

participants to meet each other.  

According to the Branigan website, 

“Place and Re-Place: Las Cruces Urban 

Renewal, 1960-1975” is on display through 

January 15, 2022.  The exhibition provides 

“a multi-faceted examination of the urban 

renewal efforts in Las Cruces that 

dramatically changed the nature of its 

downtown and surrounding neighborhoods.”  

The exhibition was curated by 

Jennifer Olguin and Dylan McDonald of the 

NMSU Library, Archives and Special 

Collections.  

Read more about DACU here.  
 

—Rosa Morales and Jo Galvan Nash 

 

 

 

Rosa Morales, LWV Development Chair, snapped a few photos 

during her attendance at a meeting at the Branigan Cultural 

Center.  Others who participated in the discussion included Co-

President Kathy Brook, and members Sharon Thomas and Don 
Kurtz. Members of the community can view the exhibit of local 

landmarks that were impacted by urban renewal. 

Forward Information About Other Civic Groups 
As reported in last month’s Voter, the League is stretching its reach and wants to collaborate with other 

local organizations.  Many of our League members belong to other groups in Doña Ana County. If you belong 

to a civic/non-profit organization, please help us develop a civic clubs’ contact list.  The LWVSNM Board 

wants to converse with other organizations in hopes of partnering on joint projects or common issues.  Please 

send us this contact information: name of civic group, president, email and/or phone number.  E-mail the info 

to lwvsnm@gmail.com.  Thank you! 

League Members Collaborate with Other Civic Groups 

https://www.da-cu.org/
mailto:lwvsnm@gmail.com
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Provide Input on Criminal Justice Position 

Please take a look at this material concerning concurrence by the NM League with the California League’s 

position on criminal justice.  Before making a decision, the state board is seeking input from local Leagues.  

Concurring would give NM a position that addresses some topics not covered by our existing positions – especially 

with respect to policing practices.  We are planning to cover this topic at the January 8 general meeting. 
 

—Kathy Brook, Co-President 

 

Proposed Concurrence on Criminal Justice 

LWVNM is considering concurring with the 

California state League and has asked for input from 

local Leagues.  This will be the topic for our January 

general meeting.  Below is a statement of the 

California League position with comments (in italics) 

on how the California position relates to existing NM 

positions. 

 

Position in Brief:  

The LWV California supports: 

● a criminal justice system that is just, effective, equitable, 

transparent, and that fosters public trust at all stages, including 

policing practices, pre-trial procedures, sentencing, 

incarceration, and re-entry;  NM does not have a general 

statement about the system and does not address policing 

practices 

● the elimination of systemic bias, including the 

disproportionate policing and incarceration of marginalized 

communities;  Systemic bias and disproportionate policing 

and incarceration are not directly referenced by NM but 

could be addressed via JEDI policy 

● policing practices that promote safety for both law 

enforcement officers and the communities they serve;  NM 

does not explicitly address policing practices 

● collaboration between government and community 

throughout every stage of the criminal justice system; NM’s 

position does include references to the community, 

supporting community based programs as an alternative to 

incarceration but does not reference collaboration at every 

stage. 

● a focus on humane treatment and rehabilitation with the goal 

of promoting the successful reentry into communities of those 

who have been incarcerated; and NM talks about humane 

treatment in prisons and references opportunities for self-

improvement while in prison and education for all youth in 

the juvenile justice system, and reintegration into the 

community 

● reliance on evidence-based research in decision-making 

about law-enforcement programs and policies (including 

scheduled, periodic audits of program and policy 

effectiveness) 

 

Details:  

Policing Practices - constitutional policies and procedures 

established by law enforcement with input from the 

communities they serve 

● Ensure that crime prevention and promotion of public safety 

are the primary roles of state and local law enforcement  

 

agencies. NM’s position does not directly describe the goals  

of the system, only stating that there must be adequate 

funding to carry out the goals of the justice system. 

● Build public trust and positive community relationships 

through police engagement with community members. Not 

addressed directly by LWVNM but could come under the 

position on transparency in state and local government 

● Encourage community participation in the development of 

policing policy. Maybe this is covered by the transparency 

position which speaks of “open, accessible governance.” 

● Provide police accountability via independent citizen 

oversight of law enforcement and publicly available data on 

officer conduct. The transparency position says state and 

local governments should provide “timely and complete 

information to their constituents on current topics.” 

● Disseminate information to the public about policing 

policies, recruitment, procedures for complaint/ 

commendation, and the rights and responsibilities of citizens 

and officers in interactions with each other. See the 

transparency position. 

● Provide sufficient psychological services and counseling to 

meet stress-related needs of police personnel. Not addressed 

by LWVNM. 

● Staff police departments to reflect the diversity of the 

communities they serve and establish recruitment efforts that 

reflect this principle. Not addressed by LWVNM. 

● Train police to identify individuals with mental health 

conditions, disabilities, or substance abuse/addiction, so that 

officers will request support from appropriate medical and 

mental health professionals, with the goal of diverting those 

individuals into treatment instead of jail. NM’s position calls 

for specialized programs such as mental health and 

substance abuse treatment but does not address training of 

police except in the context of the juvenile justice system. 

● Require all officers to render first aid to people who have 

been injured as a result of police action. Not addressed by 

LWVNM. 

● Conduct comprehensive background checks, to include such 

history as PTSD, domestic violence, sex offenses and 

affiliations with domestic terrorist groups, for all applicants to 

law enforcement positions. Not addressed by LWVNM. 

● Establish de-escalation (the use of time, distance, 

communications and available resources whenever it is safe to 

do so) and anti-bias training, and ensure that all staff are 

provided with this training. Not addressed by LWVNM. 

● Authorize minimal use of force during police encounters 

with the public, and consider deadly force only when 

necessary to prevent imminent death or serious bodily injury.   

Not addressed by LWVNM. 

 
—continued next page 

 

 



  Pre-trial Procedures - actions taken after an individual 

has been arrested, which embody the constitutional 

presumption of innocence 

● Ensure no person suffers discrimination before the law due   

due to their economic status nor should they be subject to risk 

assessment tools which can produce biased outcomes. This 

would come under the NM JEDI policy. 

● Provide adequate numbers of public defenders to defend 

indigent accused. NM calls for adequate funding of the 

public defender program. 

● Provide prosecutors, defense attorneys, court counselors 

and judges with regular training on alternatives to 

incarceration, including pre-trial diversion and restorative 

justice practices. NM supports development of alternatives to 

incarceration through community-based programs with 

emphasis on diversion and reintegration into the 

community.  These programs should be separate from 

correctional facilities.  NM supports alternative or 

therapeutic courts and pre-trial diversion programs and 

argues for education of the community regarding 

alternatives. 

● Recognize that mental health conditions and substance 

abuse/addictions are public health issues, not crimes. The 

LWVUS position on health care supports “problem solving 

or specialty courts, including mental health and drug courts, 

in all judicial districts to provide needed treatment and avoid 

inappropriate entry into the criminal justice system. 

● Implement the use of specialty courts, e.g., drug treatment 

courts and restorative justice programs. NM supports 

alternative or therapeutic courts. 

● Consider community-based treatment programs and other 

alternatives to incarceration when appropriate. NM supports 

development of alternatives to incarceration through 

community-based programs with emphasis on diversion and 

reintegration into the community. 

Sentencing - judgment made after an individual has been 

declared to be guilty 

● Consider the individual circumstances of the person 

charged and nature of the crime, rather than mandatory 

minimum sentences. NM opposes mandatory minimum 

sentences for drug offenses and taking into account the 

circumstances and nature of the crime. 

● Consider split sentencing and/or alternatives to 

incarceration when appropriate. NM does not address split 

sentencing but does favor alternatives to incarceration. 

 

Incarceration - policies and procedures that apply to 

employees of and incarcerated individuals in local jails 

and state prisons 

 ● Ensure that all correctional systems provide humane,  

 

dignified, non-discriminatory treatment of incarcerated people 

and personnel, including appropriate healthcare and access to 

community-based rehabilitation programs.  NM supports 

funding adequate to guarantee humane prison conditions 

and to provide services that offer the opportunity for self-

improvement. 

● Eliminate the practice of solitary confinement. Perhaps this 

is covered by the guarantee of humane prison conditions. 

● Ensure that incarcerated people and corrections officers have 

clear, safe and accessible ways to report abuse. This is not 

explicitly addressed except the reference to humane 

conditions. 

● Address recidivism by instituting programs that focus on 

rehabilitation, education, mental health treatment, substance 

abuse recovery, and transitional programs. 

● Adapt case management services to match education, 

behavior, job training, work, and mental health programs with 

the needs of incarcerated individuals. 

● Provide sufficient psychological services, including training 

and evaluation, to meet the needs of corrections officers. 

● Encourage family and community visitations and ways to 

maintain contact. 

● Eliminate private prisons. Until space in public prisons is 

available, ensure that private prisons comply with all of the 

standards for state-run jails and prisons. 

 

Re-entry - programs in place during and after 

incarceration to help individuals become successful 

members of their communities 

● Collaborate with community-based organizations to 

facilitate reintegration of people released from prison. This is 

consistent with the NM position. 

● Provide pre- and post-release programs, inclusive of 

probation services, to prepare as well as assess and address the 

needs of people re-entering the community. This is more 

detailed than the NM position which does not address pre- 

and post-release programs and probation services. 

● Remove technical violations of parole as a reason to return 

an individual to prison. Not addressed in the NM position. 

 

General - statements which apply to some or all of the 

above categories These statements are not addressed in the 

NM position. 

● Standardize data and setting up systems so that information 

can be easily shared among criminal justice agencies.  

● Rely on evidence-based research in decision making about 

criminal justice programs and policies.  

 

 

Observers Needed 
LWVSNM wants to maintain its presence at government meetings.  Our members who are observers 

help to maintain checks-and-balances and transparency with regard to our government agencies.  However, 

observer volunteers are needed to attend/watch meetings! If you’re interested and are willing to write a 

short synopsis of your observations with regard to issues that citizens should know about, please contact 

Kathy Brook.  NOTE: An Observer is needed by January for the Doña Ana County Commission meetings.  
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Donations 

  Several members of the 

LWVSNM are privately 

donating gifts to families who 

reside at La Casa.  A list of 

“wishes” from women, men and 

children is available from which 

to select.  If you’re interested in 

joining this effort, contact Jo 

Galván Nash right away.  All 

donations will be gathered by 

Dec. 15.  Jo is also willing to do 

your shopping if you prefer 

sending her a check.  Thank you! 

Jo’s Contact Info: 

  jogalvan.nash@gmail.com;  

  575.339.7115 
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Join the League!  
Encourage your friends and 

neighbors to join the League as a 

mid-year entrant!  The dues from 

November 1, 2021, through April 

30, 2022, is only $32.50 per person 

and only $16.25 for a second 

household member; this is half the 

cost of a full year’s membership.  

(All students 16 and older do not 

pay a membership fee.) 

If they want to see the League 

in action, bring them as your 

visiting guest at a future Zoom/in-

person meeting.  

In Memoriam    
The community has lost a beautiful soul — Eloise “Polly” 

Evans passed away on October 26, 2021, at the age of 101.  She lived 

her long life with a love of learning and sharing her wide range of 

knowledge and experiences.  She was married to Latimer Richard 

Evans for 49 years until his death in 1991. Polly is survived by her four 

children. 

Among her many accomplishments and contributions to the 

community, Polly was a wonderful member of our League and served 

as President from 1989-90 and 1992-94 and was a past Secretary. She 

also served as The Voter editor, League Treasurer, and observer for the 

School Board.  Polly also chaired the Election Process/Voter Turnout 

Committee which worked with the County Clerk’s office and conducted 

surveys of voter satisfaction to identify ways to make voting easier.  

This work may have contributed to the move toward Voter 

Convenience Centers as the League found voters confused by shifts in 

polling places from one election to the next.   

The May 2008 Voter noted a 

change in format for the regular “Lunch 

with a Leader” meeting to honor Polly’s 

work as chair. At the state League, Polly 

was a board member with the 

government portfolio and secretary.  She 

and Sallie Hunt were co-chairs of the 

state study of open primaries which had 

been proposed by the Las Cruces League.  

   

 

 

 
 

 
Polly also served as a member of the LWV Voter Services and 

Education Committees. It was a natural fit for her to be involved in 

educational issues.  Polly was a chemistry and physics teacher with the 

Las Cruces Public Schools (LCPS) for 12 years. She was well-known 

in the educational community as she was one of the founders who 

helped to create the school district’s first alternative high school.  

LWVSNM PR Director Jo Galván Nash, the former LCPS 

Communications Director, said that Polly was a trailblazer in the 

alternative education arena. Providing a school for students who didn’t 

quite fit well in a traditional high school setting, Polly helped to create 

what was originally known as “Freedom High” and eventually was 

named as San Andres High School. Polly became principal of the 

school in 1973 and stayed there until her retirement in 1986.    Polly’s 

vision continues today as “Rio Grande Preparatory Institute” in Mesilla 

still provides an alternative structure and schedule. 

She was a delightful writer, and her words are forever 

memorialized through her poetry.  A celebration of life will be held next 

year.  Donations in her name can be provided to Planned Parenthood of 

New Mexico. 

 

   

mailto:jogalvan.nash@gmail.com


  
NOMINATE SOMEONE FOR 2022 DEMOCRACY AWARD 
 

Do you know someone who has contributed to strengthening our representative democracy?  If so, 

nominate them for the 2nd Annual LWVSNM Making Democracy Work Award. The League will recognize the 

winner with a certificate and a $250. cash prize.  Nominations are being accepted through January 27, 2022, 

said Eileen VanWie, co-president.  A small group of individuals may also be nominated and will share 

the prize if selected. LWVSNM members are not eligible for the award but can nominate someone. 

 Co-President Kathy Brook said the nomination form asks for a description of how someone has been 

civically engaged, including the promotion of JEDI principles — justice, equity, diversity, and inclusion.  Civic 

engagement could mean involvement or promotion of civics education, service on public committees, 

work on voter registration, or submission of communications to a wide audience (such as letters-to-

the-editor or social media posts) that promote American democratic principles.   

“One aim of civic engagement is to address public concerns,” Brook said. “People who are 

engaged – one effort at a time - and those who work toward improving community concerns, are the 

leaders making the entire democratic process better for all. This includes addressing concerns of 

equity.” 

The nominee must be a resident of Southern New Mexico.  The award nomination form, located on the 

League’s website (www.lwvsnm.org), can be downloaded, filled out and sent to the League by any person 

who also resides in Southern New Mexico.  Forms should be sent via email to lwvsnm@gmail.com or in the 

mail to LWVSNM, P.O. Box 15142, Las Cruces, NM 88004.   

Brook said the 2022 winner(s) will be selected by the Board of Directors based on weighted criterion 

available for review on the League website.  The selection will be made by February 14, the anniversary date 

of the creation of the League of Women Voters in 1920. 

 The 2021 winners were Josie Miller and Jamie Patterson 

from LCPS and Jamey Rickman from the City of Las Cruces.  The 

three were instrumental in the success of the project “Know Your 

Local Government” which involved area high school students in 

research, tours, discussions and presentations about government, 

policy and civic engagement.  The project ended with LCPS 

transporting students from six high schools to City Hall to meet with 

department representatives to learn about real city problems and to 

help create solutions.   
 

PHOTO: The students made presentations to a panel of judges at 

City Hall, including members of LWVSNM. 

 

 

 

If you’d like to listen to a presentation 

from a noted New Mexico historian, 

watch a Zoom presentation by Dr. 

Estevan Rael-Gálvez. He will discuss 

“Telling Reflections of New Mexico” on 

Sunday, Dec. 5 at 7 pm.  It’s presented 

by the LWV in Santa Fe and the New Mexico Humanities 

Council and is part of the NM Listens project.  Register Here 

or Here.  Rael-Gálvez is the former Senior Vice President at 

the National Trust for Historic Preservation and the former 

State Historian of New Mexico.  He is currently the CEO of 

Creative Strategies 360.  
The goal of NM Listens is to show increased 

appreciation for civic engagement by participating more in our 

local representative democracy. 

 

 

 

Handbook On Its Way 
Happy news!  The latest version of 

the LWV SNM Handbook/Direc-

tory is going through its final proof-

reading before printing.  This has 

been a monumental project for new 

Membership Director Nancy 

Stanton, who accepted the position in 

September. She comes to Las Cruces 

with extensive experience in League 

work from her previous home city, 

but every name in our Directory was 

an unknown. The entire Board 

extends a huge thanks to her. 
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VOTE411 in New Mexico 
 

Stats from Vote411 show an increase in 

the use of the election-based website across New 

Mexico in 2021 compared to the previous election 

year. The numbers also indicate how many 

individuals were new users.  

 

BY THE NUMBERS: 
 

Users in      Number of         Number of 

2021        New Users          Sessions 

 

LAS CRUCES: 

1,821           1,782    2,400 
 

ABQ:  

18,571        18,254  25,401 
 

RIO RANCHO: 

5,300          5,109   6,892 
 

SANTA FE: 

3,197          3,115   4,070 
 

NM: 

36,067       35,236           47,663       

 

 

 

 

 

Advocacy Workshop: 
Prepare for the 2022 Legislative Session 

 

The League of Women Voters of New Mexico  

presents 

 

 Effective Citizen Advocacy at the Legislature 

Special Focus on the Budget and Taxes 

Saturday, Dec. 11, 2021, 10 a.m. to Noon* 

Webinar on Zoom – Register here 

 
https://us02web.zoom.us/j/81453530596?pwd=QldFTW

pXemYzUFJOaGRheWhtd085UT09 

The public is invited 

 

Learn tips from legislators and an experienced lobbyist 

about how to interact with legislators, speak at hearings, 

and advocate for your cause.  

 

Speakers: 

 

 Senator Gay Kernan (R-Hobbs) 

Ranking member – Tax, Business & Transportation 

 

Representative Susan Herrera  (D-Embudo) 

Member House Appropriations & Finance 

 

Linda Siegle 

Long-time lobbyist 

Ms. Linda Siegle is president of a consulting company 

focused on lobbying the legislature for non-profit 

agencies and strategic planning. She is a former member 
of the Santa Fe County Health Policy Commission and 

has served as chair of various state councils and 

committees 

 

Note: This is training on the legislative process. 

Questions about positions on specific issues will not be 

permitted. 

* Some chance the special session on redistricting may 

conflict with this date. If so, we will work with the 

panelists to reschedule. 
https://www.lwvnm.org/ 

act@lwvnm.org  

 

Legislative Insight from State 
 

Members of the LWVNM Action 

Committee will present on issues it expects to be 

dealt with in the 2022 session and how the 

LWVNM will be involved. 

The 2022 session is a 30-day session 

limited to the budget and other non-budget issues 

determined by the Governor. We have heard  

rumors that those additional subjects could 

include: criminal justice; energy & environment; 

education; voting & elections; education & health 

care. 

We will not know for sure until the 

Governor gives her message. but we should have 

more certainty by January 13th. 

Topic: LWVNM Legislative Prep Meeting 

Time:    Jan 13, 2022, 05:30 PM Mountain Time  

 

Join Zoom Meeting 

https://us02web.zoom.us/j/83976363455?pwd=Z

1FWOG9ZS09QQ0FHc2pUNFdrMHlzdz09 

Meeting ID: 839 7636 3455 

Passcode: 107725 

—Dick Mason, LWVNM   8 

https://us02web.zoom.us/j/81453530596?pwd=QldFTWpXemYzUFJOaGRheWhtd085UT09
https://us02web.zoom.us/j/81453530596?pwd=QldFTWpXemYzUFJOaGRheWhtd085UT09
https://www.lwvnm.org/
mailto:act@lwvnm.org
https://us02web.zoom.us/j/83976363455?pwd=Z1FWOG9ZS09QQ0FHc2pUNFdrMHlzdz09
https://us02web.zoom.us/j/83976363455?pwd=Z1FWOG9ZS09QQ0FHc2pUNFdrMHlzdz09


 
  

 
DRAFT SUMMARY OF MINUTES 

BOARD MEETING 

Nov. 15, 2021, 5:30 pm • Zoom 

 

Board Members:  Johnnie Aldrich, Kathy Brook, Laura Castille (ab), Mary Flynn, Jo Galván Nash, Nancy 

Stanton, Eileen VanWie, Dale Yeo 

 

Board meetings are essentially planning/evaluation meetings, so we deal with past, present, and 

future.  Evaluation of the November 13 General Meeting was the leading topic of the agenda for November 

15.  Remember that at that Saturday General Meeting, we broke into small groups to discuss JEDI (Justice, 

Equity, Diversity, Inclusiveness) issues. Specifically, the focus 

was on "Fostering Diversity."  Our discussion, based on the  

reactions/suggestions we received from the four groups that 

met, was lengthy.  One significant conclusion was the recog- 

nition that perhaps we as Board members need to receive  

sensitivity training, especially concerning the awareness 

and correction of unconscious bias! More about this later on. 

More than one attendee in the breakout groups of the  

November 13 session suggested that we need to collaborate  

more frequently with other non-profit groups whose values/ 

goals focus on community service. This process already has  

begun.  Both the Associated Students of NMSU and the  

local chapter of the National Association for the Advance- 

ment of Colored People have been invited to send represen- 

tatives to our December 4 General Meeting, the League’s  

annual Conversations with Legislators. Last year's Legislative  

gathering, because it was virtual as it will be again this year, was well attended by our Legislators; at least nine 

of the 14 local elected lawmakers to the NM Legislature were with us.  Voter Services Director Dale Yeo has not 

yet received all the responses, but we're hoping for another well-attended event -- by both Legislators, members, 

and invitees. 

Another major project, the Semi-Annual Survey sent to all Leagues by LWV US, forces us to focus on 

present and past. Almost all Board members will participate in responding to this lengthy survey because it covers 

every activity/aspect of our organization's work. More on the survey will appear in the next Voter.   

"NewMexico_StateLevelFactsheetsLWVUS" includes information on the whole state from the last 

survey, as the title indicates. 

Finally, we added guidelines to the “Making Democracy Work” award nomination process (e.g., any 

resident of Southern New Mexico can be nominated, except for our League members). We also decided that a 

monetary award should be added to the certificate, so the recipient will also receive $250. (See page 7 for more 

information.)  Please consider nominating someone you know.  

 

—Submitted by Johnnie Aldrich 

 

 

  9 

 
The topic of diversity drew good attendance at 

the Nov. 13 meeting.  Discussions will continue 

throughout this fiscal year. 

https://www.lwv.org/sites/default/files/2021-04/NewMexico_StateLevelFactsheets.pdf


 
  

OBSERVER REPORTS 

 LAS CRUCES CITY COUNCIL • Regular Meeting 
Observer for all City Council Meetings: Kathy Brook 

 

November 1, 2021 
 

In the public comment portion of the meeting, a speaker thanked the City on its intervention in the El Paso 

Electric rate case, contributing to lower rates for those in southern NM. 

Council members approved increased funding for local businesses to receive support through Arrowhead 

Center including instruction in Spanish and programs focusing on hospitality and tourism; a Watersmart Water 

and Energy Efficiency grant application to promote water conservation through distribution of kits to encourage 

reduced water usage in homes and water audits for residences; and the transition of the city employees to the State 

of New Mexico group benefits program – with savings to the city and the employee.,  

Of special interest to League members was a resolution in support of land acknowledgement in honor of people 

indigenous to this area (Manso-Piro-Tewa).   

 

 
 

LAS CRUCES CITY COUNCIL • Work Session 
November 8, 2021 

 

The first topic was an update from the Las Cruces Police Department.  A wide range of material was covered, 

including crime statistics, recruiting efforts, community engagement, training, internal affairs.  This would be a good 

session to review online in preparation for our discussion of criminal justice issues in January; it is about 2 ½ hours 

long.  Currently there are 172 commissioned officers of a total of 202 authorized positions.  It is hoped that the next 

group of academy graduates will add 25-30 people.  Las Cruces is tied with the national average on clearance rates 

on burglary and above the national average on everything else.  

There was also discussion of a mapping project to include poverty levels, crime levels, capital outlay, etc.  

This subject may be discussed at a future work session. 

Neighborhood Leadership Academy Update (Jamey Rickman):  the goal is to provide improved knowledge 

of city government so residents can become more effective advocates and neighborhood leaders.  Started in 2017, 

the program has been disrupted during the pandemic.  Councilors were encouraged to help with recruiting.  There 

have been 130 participants so far with the lowest participation by 18–24-year-olds. About 37% were employed.  All 

had at least a high school diploma.  Topics covered included: budget basics, public safety, economic development, 

codes, capital improvements, parks and recreation, transit, facilities tours, etc.  Next steps in programming:  extended 

learning on some topics, youth versions in coordination with the public schools (working on this later in the spring), 

shadowing/mentoring opportunities. 

The third topic was an update on the El Paseo-Solano Ad Hoc Committee Report. 

 

 
 

LAS CRUCES CITY COUNCIL • Regular Meeting 
November 15, 2021 

 

Resolutions were approved in support of Unidad Park playground rehabilitation including the addition of a splash 

pad and replacement of wood features with other materials; a pathway to citizenship for New Mexico’s immigrant 

families; budget adjustments, and acceptance of grant awards.  City priorities for capital outlay at the 2022 legislative 

session were also approved. Septic tank replacements, sewage and drainage, Telshor/Spruce intersection 

improvement, police and fire equipment and building improvements, skate park, Veterans Park improvements, 

juvenile citation building improvements.  
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https://lascruces.civicweb.net/Portal/MeetingInformation.aspx?Org=Cal&Id=247


  

OBSERVER REPORTS 
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LAS CRUCES CITY COUNCIL • Work Session 
Observer: Kathy Brook 

November 22, 2021 
 

The sole topic of the work session was sustainable zero carbon development for new construction in 

municipal-owned buildings.  It is expected that there will soon be a resolution on the council’s agenda related to 

this topic.  Included in the discussion were plans for an annual conference for city staff and builders focused on 

this topic, policy changes in support of national climate goals, workforce training (building partnerships with 

experts in the field).  The proposed resolution calls for optimizing the shape and orientation of buildings, selection 

of efficient appliances, high efficiency mechanical systems and cost estimates for structures that consider available 

rebates and credits. 

 
 

Las Cruces Public Schools Board of Education • Regular Meeting 
Tuesday, November 16, 2021, 4:00 pm 

Observer: Eileen VanWie 

 

Members Present: President Ray Jaramillo, VP Carol Cooper, Secretary Teresa Tenorio, and member Maria 

Flores (Absent: Pam Cort) 

 

The audience enjoyed the performance of the Las Cruces High School Brass Band.  Several FFA students 

and teachers were recognized (French teacher Janet Noel and Science teacher Megan Strain).   

The Board approved a letter supporting moving the NMSU Border Lands and Ethnic Studies Department 

from Criminal Justice to the new College of Health, Education, and Social Transformation (HEST).   

Public comment brought diverse issues to the attention of the Board (support for new policy JBD - gender 

inclusive schools, LGBTQ communities, pros and cons on the social studies standards, opposition to the COVID 

vaccination, overstressed and underpaid teachers and staff).  Teachers and custodial staff shared not being able to 

live from month-to-month without second or third jobs.  Educators shared stories of expanded expectations, larger 

classes, and pandemic issues leading to fatigue and resignations.     

Denise Sheehan, president of NEA-LC, provided data and stories of the results of low salaries for teachers.  

Teachers are retiring and leaving teaching because of work conditions and low pay.  Sheehan cited excess funds 

in reserves as a way to increase salaries.  Teachers and the District are going into mediation.  Irma Valdespino, 

president of CSEC-LC, provided numerous stories of staff who are struggling to survive on low pay.  The CSEC-

LC negotiation team declared an impasse and will be moving to mediation. Valdespino shared disappointment with 

the State Legislature for not finding sufficient funding to more fairly increase salaries.     

Valdespino had also initiated placing a photo of Clara Belle Williams on the LCPS District Legacy Wall 

inside the LCPS Board Room.  The woman who now owns the Williams home on Mesquite St. (Alice Chavez-

Villa), gave the history of the first black person to graduate from what is now New Mexico State University.   

Williams and her husband were the first teachers at Booker T. Washington Elementary in Las Cruces.  In August 

of 2021, the home on Mesquite Street was placed on the historical records by the New Mexico State Register of 

Cultural Properties.  

Deputy Superintendent and Chief Negotiator Gabe Jacquez reported on the bargaining impasse.  The district 

has been looking for unique ways to offer support for employees.  New funding formulas that may help are being 

developed by the Legislature.  Ongoing payroll expenses do not come from reserve funds.  With the ransomware 

attack, reserve funds were needed.  Stipends have been given to employees for overload.  “There will never be 

sufficient funding for salaries the employees deserve.”  The goal of the District is to find long-term solutions to 

salary issues.  The 30-day mediation period begins November 17.  Jacquez hopes the ratification process is 

established by the next time he stands before the Board.   
  

—continued next page 

 



 

 

 
 

LCPS (cont.) 

Superintendent Ralph Ramos thanked voters for approving the general obligation bond and mill levy 

election.  He also thanked the schools for anti-bullying activities during October and encouraged them to 

continued taking actions to make all students feel safe in schools.  Ramos also encouraged people to report to 

them if bullying or any kind of violence occurs in schools. 

The first reading of the JBD – Gender Inclusive Schools policy — was received as something that is 

critically needed.  The policy expects schools to have a system in place to ensure that all students feel safe at 

school (especially LGBTQ students).  It expects schools to have procedures in place to address bullying, 

harassment and discrimination due to gender identity.  It also calls for staff training related to gender identity, 

expression, and diversity.  A second reading of the policy will occur in December.   

Deputy Superintendent Wendi Miller-Tomlinson explained the next steps in the rule-making process for 

the social studies standards.  Beginning November 18, the development team will begin meeting again to make 

revisions to the standards based on feedback from the public.   By January 2022 the new standards will be adopted.  

In the summer of 2022, professional development for teachers will begin.  There will be a year and a half for 

teachers to learn the standards and develop curriculum and materials for the social studies.     

The District closely follows State guidelines for dealing with COVID-19 cases in schools.  A new process 

for “modified quarantine” has just been established by the State and will be implemented in the District soon. 

The Las Cruces Public Schools Foundation is giving out money to teachers to purchase supplies.  

Community members were invited to make donations to the Foundation.  

  

 
 

SOUTH CENTRAL SOLID WASTE AUTHORITY • Special Meeting 
November 2021 

Observer: Johnnie R. Aldrich 
  

As usual, this Special Meeting of the South Central Solid Waste Authority, which normally meets only 

quarterly, was called primarily because of financial matters pertaining to trash/garbage collection that needed 

immediate attention.  After the rapid passage of three resolutions setting the closure dates and Board meeting 

dates for 2022, the rest of the 40-minute meeting was devoted to Director Patrick Peck's justification of his 

recommendation that salaries be increased for all Authority employees. 

Citing the Authority's current difficulties in employee recruitment, especially of truck drivers and heavy 

equipment operators (HEOs), Peck quoted US Labor Department statistics showing that the present $11.54 hourly 

wage now paid to entry-level full-time workers at the Authority is at poverty level for a family of four, even for 

those workers who put in the required 2,168 hours annually. Thus, Peck wants to raise the base amount to $12.60 

hourly, to become effective on January 1, 2022.  This increase for entry-level full-time hires amount makes the 

salary a living wage, above the poverty level. Peck indicated that truck drivers and HEOs comprise 62% of the 

SCSWA work force. He presented a chart which he'd developed to show the projected increases for workers at 

every level; the salary for new hires among these essential workers (drivers, HEOs) will be $16.88 hourly. 

      In responding to questions from the Board, Peck reported that the minimum wage in New Mexico will not 

reach $12.00 hourly until January 2023.  Furthermore, the proposed $16.88 hourly wage exceeds current salaries 

for private sector drivers and HEOs.  Peck is convinced that raising salaries now would let the Authority increase 

and stabilize the current work force.  His thoroughly researched presentation convinced the Board; Resolution 

2021-32 passed unanimously. 

     Director Peck closed the meeting by announcing that Administrative Assistant Elena Morena, who has been 

with the Authority for 13 years, will retire December 3.  Board members groaned in disappointment. I am among 

those who will miss her hugely. My Observer duties have been made much easier because of her expertise, her 

extensive knowledge about every facet of Authority operation, and her willingness to help alleviate my ignorance. 

 

OBSERVER REPORTS 
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Treasurer’s Report 
Provided by Mary Flynn, Treasurer 

 

NOVEMBER 2021 
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League of Women Voters of Southern New Mexico

Treasurer Report

November 2021

DATE DESCRIPTION TRANSACTION

November 25, 2021 BEGINNING BANK BALANCE $17,427.42

November 22, 2021 Member Dues and Donations via Paypal Electronic Transfer $126.44

November 22, 2021 Member Dues and Donations via Check Bank Deposit $100.00

TOTAL INCOME $226.44

CLEARED CHECKS

November 3, 2021 Good Sam Check #1089 $66.00

November 25, 2021 ENDING BANK BALANCE $17,587.86

ACCOUNTS PAYABLE

October 11, 2021 Kathleen Burke Check # 1088 $5,850.00

October 30, 2021 Kathleen Burke Check # 1090 $3,150.00

November 20, 2021 Consumer Cellular Check #1091 $19.68

TOTAL ACCOUNTS PAYABLE $9,019.68

AVAILABLE BANK BALANCE $8,568.18

COMMITTED FUNDS

November 25, 2021 Diversity Fund $935.00

November 25, 2021 Immigration Fund $625.00

November 25, 2021 Youth Engagement Fund $625.00

November 25, 2021 Voter Service/Engagement Fund $1,102.00

November 25, 2021 Balance of Redistricting Fund $1,000.00

TOTAL COMMITTED FUNDS $4,287.00
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Books for LWVSNM Book Club – DECEMBER 2021 
If you would like to participate, contact Erika at grafwebster@icloud.com 

  
BOOK CLUB MEETINGS ARE ON 1ST THURSDAY OF EACH MONTH 

 

Status Book 

Books Selected for Upcoming Meetings 

December 2 

 

On Tyranny: Twenty Lessons from the Twentieth Century  by Timothy Snyder 
The Founding Fathers tried to protect us from the threat they knew, the tyranny that 
overcame ancient democracy. Today, our political order faces new threats, not unlike the 
totalitarianism of the twentieth century. On Tyranny is a call to arms and a guide to 
resistance, with invaluable ideas for how we can preserve our freedoms in the uncertain 
years to come. 

January 6 

(Moderator: 
Dale Yeo) 

Coyote America: A Natural and Supernatural History  (Paperback) by Dan Flores 
Legends don't come close to capturing the incredible story of the coyote In the face of 
centuries of campaigns of annihilation employing gases, helicopters, and engineered 
epidemics, coyotes didn't just survive, they thrived, expanding across the continent from 
Alaska to New York.  
 

(From Dale Yeo) The issue tucked into this engaging book is public environmental 
policy. The author is a well-respected historian who lives in the Santa Fe area.  
 

 
 

 

mailto:grafwebster@icloud.com
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